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Cases ZIPS 97209

https://public.tableau.com/profile/oregon.health.authority.covid.19#!/vizhome/OregonCOVID-19CasesbyZIPCode/OregonsCOVID-19CasesbyZipCode
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Vaccinations ZIP Codes

https://public.tableau.com/shared/Y3X43SWTM?:display_count=n&:origin=viz_share_link

Rates

June 2, 2021

https://public.tableau.com/profile/oregon.health.authority.covid.19#!/vizhome/OregonCOVID-19CasesbyZIPCode/OregonsCOVID-19CasesbyZipCode
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The Equal Employment Opportunity Commission 
(EEOC) on Friday issued updated guidance saying 
companies can legally require their employees to get 
a Covid-19 vaccine—but some workers, including 
some at one hospital, are fighting back against 
vaccine mandates.


In the guidance, EEOC said companies can require 
employees to receive Covid-19 vaccines, although 
they must also provide reasonable accommodations 
to those exempt from mandatory vaccines under the 
Americans with Disabilities Act and Title VII of the 
Civil Rights Act.


Further, if employers offer on-site vaccinations, they 
must keep all personal medial records obtained 
confidential, the guidance said.

EEOC also said employers can offer incentives for 
their employees to get vaccinated, but the incentives 
cannot be "coercive."


Vaccination Workplaces 

Marketwatch 

Here’s a riddle for a pandemic age: When is a 
doughnut a carrot?

Answer: When the deep-fried treat is dangled as an 
enticement to get the COVID-19 vaccine.

Government officials, companies and employers 
keep trying to persuade vaccine hold-outs to get 
the shot. They are turning to all kinds of proverbial 
carrots — including free doughnuts, cash, paid 
time off and free rides — to incentivize vaccination.

Now, federal workplace regulators are weighing in 
on how far employer-run incentives can go.

Closely-watched guidance from the Equal 
Employment Opportunity Commission (EEOC) last 
week offers some answers for the unprecedented 
questions on how mass vaccination efforts during a 
pandemic mesh with workplace protections rules.

Advisory

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
https://www.marketwatch.com/story/heres-what-employers-are-not-allowed-to-do-to-entice-workers-to-get-covid-19-vaccinations-11622653468
https://www.marketwatch.com/story/vaccinated-against-covid-get-2-free-krispy-kreme-doughnuts-this-friday-11622562258?mod=home-page
https://www.marketwatch.com/story/babydog-the-bulldog-is-begging-people-to-enter-west-virginias-vaccine-lottery-11622229524
https://www.marketwatch.com/story/free-beer-pot-and-savings-bonds-vaccinators-are-desperate-to-get-americans-to-roll-up-their-sleeves-01619718456
https://www.marketwatch.com/story/free-beer-pot-and-savings-bonds-vaccinators-are-desperate-to-get-americans-to-roll-up-their-sleeves-01619718456
https://www.advisory.com/daily-briefing/2021/06/01/vaccine-mandates
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Masking Confusion

click on image to view video excerpt

https://www.youtube.com/watch?v=NFWnT5J9-JI

